The impact of the establishment of a university in a peripheral region on the local labour market for graduates by Evers, Gerwin
 
  
 
Aalborg Universitet
The impact of the establishment of a university in a peripheral region on the local
labour market for graduates
Evers, Gerwin
Published in:
Regional Studies, Regional Science
DOI (link to publication from Publisher):
10.1080/21681376.2019.1584051
Creative Commons License
CC BY 4.0
Publication date:
2019
Document Version
Publisher's PDF, also known as Version of record
Link to publication from Aalborg University
Citation for published version (APA):
Evers, G. (2019). The impact of the establishment of a university in a peripheral region on the local labour
market for graduates. Regional Studies, Regional Science, 6(1), 319-330.
https://doi.org/10.1080/21681376.2019.1584051
General rights
Copyright and moral rights for the publications made accessible in the public portal are retained by the authors and/or other copyright owners
and it is a condition of accessing publications that users recognise and abide by the legal requirements associated with these rights.
            ? Users may download and print one copy of any publication from the public portal for the purpose of private study or research.
            ? You may not further distribute the material or use it for any profit-making activity or commercial gain
            ? You may freely distribute the URL identifying the publication in the public portal ?
Take down policy
If you believe that this document breaches copyright please contact us at vbn@aub.aau.dk providing details, and we will remove access to
the work immediately and investigate your claim.
Full Terms & Conditions of access and use can be found at
https://www.tandfonline.com/action/journalInformation?journalCode=rsrs20
Regional Studies, Regional Science
ISSN: (Print) 2168-1376 (Online) Journal homepage: https://www.tandfonline.com/loi/rsrs20
The impact of the establishment of a university in
a peripheral region on the local labour market for
graduates
Gerwin Evers
To cite this article: Gerwin Evers (2019) The impact of the establishment of a university in a
peripheral region on the local labour market for graduates, Regional Studies, Regional Science,
6:1, 319-330, DOI: 10.1080/21681376.2019.1584051
To link to this article:  https://doi.org/10.1080/21681376.2019.1584051
© 2019 The Author(s). Published by Informa
UK Limited, trading as Taylor & Francis
Group
Published online: 08 May 2019.
Submit your article to this journal 
Article views: 616
View related articles 
View Crossmark data
Citing articles: 1 View citing articles 
The impact of the establishment of a university in a
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Gerwin Evers
ABSTRACT
The establishment of a university can be used as policy instrument to revitalize peripheral regions. Such
newly established universities tend to experience rapid growth, but little is known about how this affects
the labour market for graduates in these regions over time. A quantitative case study, employing
individual-level microdata, analyzed changes in the wage levels and mobility of graduates of Aalborg
University, which was established in 1974 in the North Denmark region. The analysis shows that the
establishment of Aalborg University contributed to the upgrading of the human capital in the region,
fulfilling a demand in the labour market, as indicated by wage growth similar to that of the labour
market in other regions and a growing percentage of local young people to stay in the region after
graduation. Furthermore, the university increased its intake of students from outside the region, who
then as graduates dispersed to other parts of the country, thereby serving to supply human capital at the
national level. These insights add to our understanding of how a new university can play a role in the
economic development of a peripheral region, while at the same time also having impact at the national
level. Nevertheless, this instrument is not applicable to all regions in the same way, since local critical
mass and regional embeddedness are required to enable a region to absorb a substantial number of
graduates and benefit from the presence of the university.
ARTICLE HISTORY
Received 2 October 2018; Accepted 12 February 2019
KEYWORDS
newly established university; human capital; peripheral regions; graduate labour market; wage; mobility
JEL CLASSIFICATIONS
O15; I25
INTRODUCTION
Universities are increasingly expected to play an important role in regional development and
innovation (Charles, 2006; Chatterton & Goddard, 2000). One of the reasons for this role is
the growing requirement for knowledge in today’s economy (Grant, 1996; Malmberg &Maskell,
2002). There is a dual role in this for universities; although universities can help businesses
directly by collaborating, their main mission is the training of a highly skilled labour force,
which enables organizations to process and use knowledge and thereby compete in the knowl-
edge-based economy (Charles, 2006; Etzkowitz & Leydesdorff, 1995).
© 2019 The Author(s). Published by Informa UK Limited, trading as Taylor & Francis Group
This is an Open Access article distributed under the terms of the Creative Commons Attribution License (http://creativecommons.org/licenses/
by/4.0/), which permits unrestricted use, distribution, and reproduction in any medium, provided the original work is properly cited.
CONTACT
evers@business.aau.dk
IKE, Department of Business and Management, Aalborg University, Aalborg, Denmark.
REGIONAL STUDIES, REGIONAL SCIENCE
2019, VOL. 6, NO. 1, 319–330
https://doi.org/10.1080/21681376.2019.1584051
In the 20th century, the world experienced a rapid growth in the number of universities, and
by mid-century most larger cities, often located in more central regions, hosted a university (Per-
kin, 2007). This development led to an increasing discrepancy in university attendance between
peripheral and central regions owing to commuting distances (Frenette, 2004; Looker & Andres,
2001). Furthermore, many of the young people who moved to other regions to pursue their
studies did not return afterwards to their original home areas (Faggian & McCann, 2009;
Groen, 2004).
Both these developments led to a thin labour market for graduates in peripheral regions and
thus limited local companies’ access to highly skilled labour (Tödtling & Trippl, 2005). Given
the importance of this labour to compete in the knowledge-based economy, peripheral regions
encountered difficulties in maintaining and developing industries. As a result, policy-makers,
often encouraged by local lobbying, established a university to remove this barrier to economic
development. Increased university attendance naturally followed (Charles, 2016; Frenette,
2009), and over their first few decades most new universities grew rapidly. Ideally, these insti-
tutions’ supply of human capital spur industrial upgrading and the growth of knowledge-inten-
sive industries. However, having a university as a fast-growing supplier of graduates in the region
is not sufficient, since it can also turn out to be a ‘cathedral in the desert’, where students obtain
their degree before leaving because of a lack of industry demand for their skills. Furthermore,
graduates who prefer to stay in the region can feel under pressure to take a job below their
skill level, leading both to lower wages compared with their peers in other regions and reduced
public returns on the investments in university education (McGuinness, 2006). Lower wages may
in this case be a sign of a mismatch, in which employers in the region value the skills of the gradu-
ates less highly than employers in other regions. Previous studies of graduate labour markets have
offered some insights into the possible dynamics, but have failed to consider these dynamics in
the context of the establishment of a university. To date, just a few studies have touched on this
issue (Faggian & McCann, 2009; Saarivirta & Consoli, 2014), but data constraints have limited
these studies to assessing mobility at just one point in time. Given the particular importance that
university establishments have in revitalizing peripheral regions, there is a need to explore these
dynamics in more detail, by attempting to answer the following question:
•What impact does the establishment of a university in a peripheral region have on the local labour market
for graduates?
This investigation takes the form of a quantitative case study on the establishment of Aalborg
University in 1974 in the North Denmark region. The availability of micro-level data from all
graduates in Denmark provides an opportunity to conduct a detailed and comprehensive analysis
of graduate labour market dynamics following the establishment of the university. The analysis of
these data shows that Aalborg University played a transformative role in the region by upgrading
the human capital, fulfilling a labour market demand, as indicated by wage growth similar to that
of the labour market in other regions and a growing percentage of local young people to stay in
the region after graduation. Furthermore, the university increased its intake of students from out-
side the region, who then as graduates dispersed to other parts of the country, thereby serving to
supply human capital at the national level. These insights add to our understanding of how a new
university can contribute to the economic development of a peripheral region, while at the same
time also having impact at the national level.
The paper is structured as follows. The next section begins with a literature review, followed
by a discussion of theory and methodology and presentation of the empirical results. The paper
ends with a discussion and conclusion.
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UNIVERSITIES AND THE GRADUATE LABOUR MARKET
Although there are a variety of institutions that train people for the labour market, universities
have the distinction of equipping their graduates with a unique set of capabilities focused on
the incorporation and application of (relatively new) knowledge of a particular domain. Although
the presence of these capabilities could also partly be explained by the selection effect of theor-
etically oriented young people being more likely to opt for a university education, nevertheless a
university degree signals the presence of these capabilities. There has been a growing consensus
that human capital plays an important role in economic development (Teixeira & Queirós,
2016), and that especially the university-taught capabilities of absorbing and processing knowl-
edge are crucial to businesses’ performance in the knowledge-based economy (Cohen &
Levinthal, 1990).
This makes it crucial for firms to have access to a labour market in which they can acquire
employees with these skills. However, there are substantial interregional differences in the supply
side of the labour market for graduates, regions in the economic periphery tending to experience
an undersupply. While these regions are often also situated in the geographical periphery, they
are distinguished based on their lower wages (and wage growth), thinner labour markets and
stronger reliance on traditional industries compared with the national average. The underdeve-
loped regional innovation systems in these regions often lack knowledge institutions such as a
university for the training of graduates and provide a poorly developed labour market for gradu-
ates (Tödtling & Trippl, 2005). Furthermore, young people from these regions moving to core
regions for their university education often do not return after graduation (Faggian, McCann, &
Sheppard, 2007). This is partly because accumulated social capital in their new home region
increases the opportunity costs for moving back to their former home region, but also partly
because the underdeveloped labour market in the former home region is likely to reduce their
current and future employment opportunities (King, Lulle, Conti, & Mueller, 2016).
The paucity of graduates in the labour market that peripheral regions without a university
experience and the consequent limits to the ability of knowledge-intensive companies to hire
the graduates they need is a process that has all the characteristics of a vicious circle, limiting
the development of the local company base and making the region even less attractive for the
next cohorts of graduates. Regional stakeholders, fearing that this will determine the long-
term fate of their region, often start lobbying for the establishment of a university (campus) in
their region. When a university is established, university attendance among local young people
increases (Frenette, 2009) and the barrier for people at a later age to obtain a university degree
is also lowered (Charles, 2016).
In the decades following the foundation of a university, student numbers tend to grow rapidly,
leading to an increased number of graduates available on the regional labour market. However,
although the wide availability of talent for local companies was one of the motives for establishing
a university, the demand from the local labour market may not keep pace with the increasing
supply of graduates. On the one hand, in most peripheral regions, firms were experiencing a
shortage of highly skilled human capital before the establishment of the university (Tödtling
& Trippl, 2005), which would suggest a good labour market position for the new graduates.
On the other hand, the new educational institution lacks a track record and firms have little indi-
cation of the quality of the education it offers. Therefore, although the university provides many
home-grown graduates, firms may still prefer to hire graduates from universities with a better
reputation. However, in most cases, newly established universities build on preceding educational
institutions in the region, which could give them some legitimacy from the start. Nevertheless,
regions need to increase the local demand for graduates in order to reap the benefits of the
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fast-growing university. However, knowledge intensification and economic development of per-
ipheral regions are gradual, long-term processes (Maskell & Malmberg, 1999).
The circumstances described above all influence either demand or supply in the graduate
labour market. To bridge gaps between demand and supply, labour economists often turn to
wage and labour mobility as instruments. However, intra-regional, inter-sectoral wage differ-
ences can be limited in countries with a strong presence of national bargaining agreements,
such as Denmark (Due, Madsen, Jensen, & Petersen, 1994). On the other hand, where they
encounter a lack of industry demand for graduate skills, graduates could decide to find employ-
ment in jobs that do not require such skills. By opting for a job for which they are overeducated,
they are most likely to be paid less than their peers who are able to find employment that matches
their skill level (McGuinness, 2006). Thus, intra-regional wage differences could even occur in
labour markets controlled by collective bargaining agreements.
Mobility tends to be an even stronger indicator of labour market mismatches. Graduates are
in general more mobile, and especially those who have been more mobile in the past are more
likely to move again (Faggian &McCann, 2009). Therefore, when graduates enter a labour mar-
ket in which there is insufficient demand for their skills, they may prefer to look for employment
in other regions rather than to accept a position for which they are overqualified. Hereby, low
mobility among graduates signals an unmet demand, whereas graduates leaving the region indi-
cates an oversupply of graduates. Although the departures of students for other regions does not
necessarily qualify as a brain drain (Venhorst, Van Dijk, & Van Wissen, 2010), it is important
that a significant proportion of them be retained for the local labour market to support the devel-
opment of local industry and hence the local economy.
In a study among rural universities in Finland that were founded as part of new Finnish
science and technology policies of the 1960s, Saarivirta and Consoli (2014) found that many
of these universities lost considerable numbers of their graduates to more central regions close
to the capital. By contrast, Faggian and McCann (2009) found low mobility among graduates
of the post-1992 universities in the UK. However, neither of these studies took wages into
account and both considered mobility at just one point in time.
METHODOLOGY AND CASE STUDY OVERVIEW
Empirical context
Aalborg University was established in 1974 in the North Denmark region, at the northern tip of
continental Denmark. North Denmark is the smallest Danish region in terms of population, with
around 590,000 inhabitants nowadays, of whom more than one-third live in Aalborg (Statistics
Denmark, n.d.-a). Before the establishment of the university, the region shared many of the typi-
cal characteristics of a peripheral region: a predominance of small, non-knowledge-intensive
companies, a negative migration balance, relatively high unemployment numbers and a lower
educated workforce. Nevertheless, the region at that time was home to several technical higher
education institutions that together formed the basis for the new university. This meant that
the university did not need to start from scratch and could benefit from existing legitimacy in
the region (Aalborg University, n.d.; Nilsson, 2006; Plenge, 2014).
The change to university status led to a sharp increase in student numbers, from 1635 in 1974
to 6410 in 1990. Nowadays, Aalborg University, having just over 20,000 students, is the fifth
largest university in the country based on student numbers. The main campus in Aalborg has
around 80% of the students, and there are smaller branch campuses in Copenhagen and Esbjerg.
The university has five faculties (humanities, social sciences, the technical faculty of IT and
design, engineering and science, and medicine), of which the Faculty of Social Sciences, with
6212 students, is the largest. However, the legacy of the preceding higher education institutions
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is still visible in the strong technical character of the university, and around 40% of the students
are enrolled in one of the technical faculties (Aalborg University, 2018).
Data, variables and analyses
In order to study wage and mobility dynamics in the graduate labour market after the establish-
ment of the university, register data from the Danish Integrated Database for Labour Market
Research (IDA) are used. This database contains micro-level data for all individuals in Denmark,
on an extensive set of variables, including wages, place of residence and educational history. Data
for these variables are available from 1982 to 2006. University graduates are defined as individuals
who completed a degree at one of the eight Danish universities, namely Aalborg University, Aar-
hus University, Copenhagen Business School, IT University of Copenhagen, Roskilde Univer-
sity, Technical University of Denmark, University of Copenhagen and the University of
Southern Denmark. Insofar as the predecessors of these institutions can be classified as univer-
sities, their graduates are regarded as university graduates, while graduates from other Danish and
foreign higher education institutions are not. Aalborg University graduates only recognize as such
individuals who completed their degree at the Aalborg campus, since the Esbjerg and Copenha-
gen campuses are not geographically near to the Aalborg labour market region.
The wage analysis is based on an intra-regional comparison of the average hourly wage of all
university graduates in a particular yearly cohort 10 years after these graduates entered the labour
market. The regions of interest are the four most urbanized labour market areas, proposed by
Andersen (2002) and based on commuting patterns, which makes them more indicative for
labour market behaviour than the administrative regions (Figure 1). The Copenhagen labour
market region had a workforce of 1.1 million in 2006, significantly larger than the labour market
regions of Aarhus (286,134), Odense (201,253) and Aalborg (159,757). Together, these regions
represent nearly two-thirds of the total Danish workforce.
The period of 10 years is chosen because employees tend to experience most of their wage
growth within the first years of their employment (McCue, 1996), allowing a comparison at
Figure 1. Denmark’s urbanized labour market regions.
Impact of a university in a peripheral region on the local labour market for graduates 323
REGIONAL STUDIES, REGIONAL SCIENCE
the end of the 10 years that more clearly indicates wage development over their whole career. Fur-
thermore, it allows wage data from 1982 to be used to assess the labour market position of uni-
versity graduates from any Danish university who completed their degree in 1972. Any section of
the population for which there is no valid estimate of the hourly wage is excluded from the wage
analysis (Statistics Denmark, n.d.-b).
The mobility analysis distinguishes local graduates from incoming graduates, on the grounds
that graduates who have moved before are more likely to move again (Faggian & McCann,
2009). Graduates are classed as local if they went to high school within an hour’s travelling
time of Aalborg University; all others are classed as incoming. Retention is assessed based on
whether graduates continued to reside for five years after graduation within an hour’s travelling
time of Aalborg University.
RESULTS
In 1982, just after the first cohorts of Aalborg University graduates entered the labour market,
only 1.5% of the people in the workforce in the Aalborg labour market region had obtained a
degree from any Danish university. The share was similar for the Odense labour market region,
but the labour market regions of Aarhus and Copenhagen had a higher share of university gradu-
ates, at 2.3% and 2.8%, respectively.
The supply of graduates, both local and incoming, from Aalborg University increased rapidly
after its establishment (Figure 2). Over the years, both groups have been about the same size and
experienced similar growth. While the local graduates group developed from 42 graduates in
1977 to 673 in 2006, the incoming group developed in the same period from 75 to 742.
These numbers demonstrate both rapid relative and absolute growth, and indicate that the estab-
lishment of the university has amounted to introducing a fast-growing supplier of graduates to
the Aalborg labour market region.
The thin graduate labour market around Aalborg before the establishment of the univer-
sity potentially weakened the bargaining position of graduates seeking employment or drove
them to opt for jobs below their skill level. However, the wage development in Figure 3 indi-
cates that their hourly wage in 2006-adjusted Danish Kroner has risen in much the same way
as that of graduates who have found employment in the other urbanized labour market
Figure 2. Number of local and incoming Aalborg University graduates per cohort (compilation based
on register data from Statistics Denmark).
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regions. Only the graduates finding employment in the Copenhagen labour market region
seem to have enjoyed a substantial wage premium compared to the other regions. These
differences are partly due to the presence of multinationals in the capital, but partly also to
the generally higher wage levels in metropolitan areas that are required to cover the increasing
cost of living in such regions. The interregional similarities in wage growth, both for gradu-
ates and for the general workforce, are likely mainly due to the existence of national collective
bargaining agreements, which offer some room for interregional differences but overall play a
similar role in all regions in influencing wage growth. Thus, the limited wage difference indi-
cates that graduates of Aalborg University are not compelled to apply for jobs for which they
are overeducated.
However, the similar rate of wage development could potentially also be the result of the ten-
dency of graduates who are struggling to find employment to move to other regions. Insight into
the mobility dynamics of the graduates of Aalborg University therefore provides complementary
insight into the dynamics of the Aalborg labour market for graduates in general.
The mobility analysis focuses on the extent to which the Aalborg labour market can offer
employment to Aalborg University graduates, by assessing the share of graduates that stayed
Figure 3. Wage development ten years after graduation per cohort of university graduates (compi-
lation based on register data from Statistics Denmark).
Figure 4. Retention of local and incoming Aalborg University graduates per cohort to origin (compi-
lation based on register data from Statistics Denmark).
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in the near vicinity of Aalborg University after graduation. Figure 4 displays the retention rates of
Aalborg University graduates, again distinguishing local from incoming graduates. Both groups
demonstrated high retention rates for the early cohorts, which could be due either to a strong
unmet industry demand before the establishment of the university or to the university hiring
its own graduates as staff to accommodate the very rapid growth of the early years. However,
over time a more stable pattern emerged, with slowly increasing retention for the local graduates
and a minor decline for the incoming graduates. Overall, in the context of rapidly growing gradu-
ate numbers, these stabilizing retention rates indicate that graduates are increasingly being
absorbed into the local labour market.
Although Figure 4 shows that the region around Aalborg absorbed more graduates over the
years, it could be that other regions are also increasing their uptake of graduates, thereby perpe-
tuating or widening the gap with the Aalborg labour market region. Figure 5 accordingly displays
the growth in the share of university graduates in the workforce of the urbanized labour market
regions. While the Copenhagen labour market region experienced a 9.6 percentage point growth
from 2.8% in 1982 to 12.4% in 2006 and the Aarhus labour market region grew 7.5 percentage
points, starting from 2.3% in 1982 and reaching 9.8% in 2006, the Aalborg labour market region
exhibited slightly smaller growth, of 7.0 percentage points, from 1.5% in 1982 to 8.5% in 2006.
Nevertheless, considering relative growth rates, the share of graduates in the Aalborg labour mar-
ket region more than quintupled, exhibiting significantly higher relative growth than the other
labour market regions.
DISCUSSION
Although knowledge intensification and economic development of regions are gradual, long-
term processes (Maskell & Malmberg, 1999), the case of Aalborg University has shown that
the local demand for graduates can keep pace with the rapid development of a new established
university in the region. Over the studied period, a substantial increase in the share of graduates
in the Aalborg labour market region occurred, although slightly lagging behind the absolute
growth in the Copenhagen and Aarhus labour market regions. This is in line with Berry and
Glaeser (2005). who found that regions with higher human capital levels showed a larger sub-
sequent absolute growth in the numbers of people with university degrees. However, the
intra-regional absolute growth differences are small in the present case, and the Aalborg labour
Figure 5. Share of university graduates in the workforce per labour market region over time (compi-
lation based on register data from Statistics Denmark).
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market region outperforms the other urbanized labour market regions in the relative growth in
the share of university graduates in the workforce.
The limited number of studies of graduate mobility at new universities show a mixed picture.
Faggian and McCann (2009) found limited mobility among the graduates of the post-1992 uni-
versities, which they explained by highlighting the stronger desire of these universities to cater to
the local economies, since most of their funding originally came from the region. By contrast,
Saarivirta and Consoli (2014), who conducted a study at five of the universities that were estab-
lished as a result of the new national Finnish science and technology policies in the 1960s, found
that regions could retain only a minority of their graduates in the region. These discrepancies
could stem from differences in the orientation of the universities and the composition of the
regional industry. Aalborg University and the post-1992 universities identify themselves as
local actors, because their establishment was instigated by local stakeholders who were convinced
that their region needed a university, and additionally because there was clearly substantial indus-
try demand in the region. However, the universities studied by Saarivirta and Consoli (2014)
were established in considerably smaller towns that lacked the critical mass of industry needed
to make them an attractive place for new graduates to start their career. As Tödtling and Trippl
(2005) argued, such differences call for tailor-made policies. In the specific case of universities,
these kinds of initial differences can have long-term consequences, as shown in the universities
of, among others, Tampere, Turku and Aalborg (Bruun, 2004; Guerrero & Evers, 2018; Kau-
tonen, Koski, & Schienstock, 2004). In a case study on the role of Aalborg University in regional
development, Guerrero and Evers (2018) showed that the university co-evolved with the emer-
ging information and communication technology (ICT) cluster in the region, both by conducting
research in the area and by enhancing its degree offerings related to the sector. Admittedly, the
university cannot take all credit for the emergence of the cluster, but it has undoubtedly played an
important role in this process by supplying considerable numbers of graduates with skills relevant
to the ICT industry.
Although this paper focuses on the impact in the region around Aalborg, the contribution of
the university goes further than that. The present study shows that Aalborg University has con-
tinuously increased its intake of students from outside the region, of whom a growing majority
have moved to other regions in Denmark after graduation. Thus, Aalborg University, originally
intended as an instrument for regional development, has developed a role as an important sup-
plier of graduates to other regions. The outward migration of graduates should not be regarded as
a brain drain, but rather as part of a national task that a regional university can fulfil. Furthermore,
the Aalborg labour market region can in the short run benefit from the multiplier effects gener-
ated by these students (Venhorst et al., 2010), and when industry demand spikes, the region can
benefit from this partly untapped human capital potential.
Albeit this paper offers an insight into the Aalborg labour market region dynamics, it is pri-
marily focused on the impact in the urbanized areas. For further studies, it would be interesting to
see how these dynamics play out in the more rural areas. Nevertheless, this study, by encompass-
ing two-thirds of the Danish workforce, gives a general picture of the dynamics and circum-
stances within Denmark.
Similarly, it is acknowledged that the establishment of Aalborg University may also affect the
labour market dynamics of the other universities in Denmark. Before the establishment of Aal-
borg University, local young people had to move to other regions in order to obtain a degree, and
a proportion of them returned afterwards. It is quite likely that significant numbers of such young
people now opt for a degree at Aalborg University, whereas this might be less prevalent among
students who were not planning to stay in the Aalborg region anyhow. This might mean that the
share of returnees among young people who have moved to other cities to study has dropped after
the establishment of Aalborg University, owing to the fact that ‘potential returnees’ are more
likely to opt for studying in Aalborg. Further studies into these dynamics could provide more
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context to the findings of our study. Nevertheless, since the share of university graduates on the
Aalborg labour market has shown a promising upward trend compared to other urbanized labour
market regions, these effects will not cancel out the findings of this study.
CONCLUSIONS
The purpose of this paper was to look into the impact on the local labour market for graduates of
the establishment of a university in a peripheral region in Denmark. The analysis showed that the
establishment of Aalborg University effectively created a fast-growing supplier of graduates in the
Aalborg labour market region. Although the wage analysis indicated some minor intra-regional
differences in graduate wages, they are negligible when considering the cost of living. Further-
more, the retention rates of both local and incoming graduates have been stable over the last
few decades, which implies, in a context of fast-rising graduate numbers, that graduates have
increasingly been absorbed into the local labour market. Over time, this has resulted in larger
numbers of graduates in the workforce of the Aalborg labour market, whose relative growth in
terms of the proportion of graduates outpaces that of the other urbanized labour markets in Den-
mark. At the same time, Aalborg University has increased its intake of young people from outside
the region and developed into a supplier of human capital at the national level. Thus, not only can
the economy of a peripheral region adapt to and benefit from the establishment of a university,
but also a positive impact can be felt at the national level.
Universities are therefore shown to be a useful instrument for providing the human capital
needed for the development of local industry in the knowledge-based economy. Nevertheless,
it must be stressed that this is not an instrument applicable to all regions, since local critical
mass and regional embeddedness are required to make the region absorb a substantial number
of graduates and benefit from the university. However, it is still unclear which threshold needs
to be passed to make the establishment of a university a feasible policy instrument, while under-
standing that this is a highly relevant issue, since even smaller municipalities have now started
lobbying for their own university.
Furthermore, this study looks at an aggregate level into both wage and mobility dynamics.
Although this is considered to be the appropriate level for the present study, there are inevitable
differences between study programmes. Therefore, further studies exploring how the growth of
particular study programmes co-occurs with the development of the sectors in which most of
their graduates find employment could contribute to the discussion about universities as a policy
instrument.
This paper contributes to the limited literature on the impact on the labour market for gradu-
ates of the establishment of a university. The case study demonstrated that a newly established
university had enabled regional transformation, and that, in line with Flyvbjerg (2006), acquiring
context-dependent knowledge is crucial for improving our understanding of how university
establishments can be used as a policy tool. Policy makers currently considering establishing a
university to transform their region should make a point of understanding the characteristics
of the region that are key in influencing the way it could benefit from the university.
ACKNOWLEDGEMENTS
The author thanks Marte Solheim, Christian Østergaard and an anonymous reviewer for the
comments provided. Earlier versions of this paper were presented at the Lincoln International
Business School, the DRUID Academy conference 2018 and the GEO-INNO conference
2018. The usual disclaimer applies.
328 Gerwin Evers
REGIONAL STUDIES, REGIONAL SCIENCE
DISCLOSURE STATEMENT
No potential conflict of interest was reported by the author.
FUNDING
This work was supported by the European Union’s H2020 Marie Sklodowska Curie Actions
[grant number 722295]. The data that support the findings of this study were provided by Stat-
istics Denmark. Restrictions apply to the availability of these data.
ORCID
Gerwin Evers http://orcid.org/0000-0001-5762-2589
REFERENCES
Aalborg University. (2018). Studerende på Aalborg Universitet. Retrieved from http://www.aau.dk/om-aau/aau-
i-tal/studerende/
Aalborg University. (n.d.). Aalborg Universitets Historie. Retrieved from http://www.aau.dk/om-aau/historie-
priser/historie/
Andersen, A. K. (2002). Are commuting areas relevant for the delimitation of administrative regions in Denmark?
Regional Studies, 36(8), 833–844. doi:10.1080/0034340022000012289
Berry, C. R., & Glaeser, E. L. (2005). The divergence of human capital levels across cities. Papers in Regional
Science, 84(3), 407–444. doi:10.1111/j.1435-5957.2005.00047.x
Bruun, H. (2004). The emergence of a regional innovation network: BioTurku in Turku, Finland. In G.
Schienstock (Ed.), Embracing the knowledge economy: The dynamic transformation of the Finnish innovation sys-
tem (pp. 79–125). Cheltenham: Edward Elgar Publishing.
Charles, D. (2006). Universities as key knowledge infrastructures in regional innovation systems. Innovation: The
European Journal of Social Science Research, 19(1), 117–130. doi:10.1080/13511610600608013
Charles, D. (2016). The rural university campus and support for rural innovation. Science and Public Policy, 43(6),
763–773. doi:10.1093/scipol/scw017
Chatterton, P., & Goddard, J. (2000). The response of higher education institutions to regional needs. European
Journal of Education, 35(4), 475–496.
Cohen, W. M., & Levinthal, D. A. (1990). Absorptive capacity: A new perspective on learning and innovation.
Administrative Science Quarterly, 35(1), 128–152.
Due, J., Madsen, J. S., Jensen, C. S., & Petersen, L. K. (1994). The survival of the Danish model: A historical socio-
logical analysis of the Danish system of collective bargaining. (S. Martin, Ed.). Copenhagen: DJØF Publishing.
Etzkowitz, H., & Leydesdorff, L. (1995). The triple helix – University–industry–government relations: A labora-
tory for knowledge-based economic development. EASST Review, 14(1), 14–19.
Faggian, A., &McCann, P. (2009). Universities, agglomerations and graduate human capital mobility. Tijdschrift
voor Economische en Sociale Geografie, 100(2), 210–223. doi:10.1111/j.1467-9663.2009.00530.x
Faggian, A., McCann, P., & Sheppard, S. (2007). Some evidence that women are more mobile than men: Gender
differences in UK graduate migration behaviour. Journal of Regional Science, 47(3), 517–539. doi:10.1111/j.
1467-9787.2007.00518.x
Flyvbjerg, B. (2006). Five misunderstandings about case-study research. Qualitative Inquiry, 12(2), 219–245.
doi:10.1177/1077800405284363
Frenette, M. (2004). Access to college and university: Does distance to school matter? Canadian Public Policy /
Analyse de Politiques, 30(4), 427. doi:10.2307/3552523
Impact of a university in a peripheral region on the local labour market for graduates 329
REGIONAL STUDIES, REGIONAL SCIENCE
Frenette, M. (2009). Do universities benefit local youth? Evidence from the creation of new universities. Economics
of Education Review, 28(3), 318–328. doi:10.1016/j.econedurev.2008.04.004
Grant, R. M. (1996). Toward a knowledge-based theory of the firm. Strategic Management Journal, 17(2), 109–
122. doi:10.1002/smj.4250171110
Groen, J. A. (2004). The effect of college location on migration of college-educated labor. Journal of Econometrics,
121(1), 125–142. doi:10.1016/j.jeconom.2003.10.002
Guerrero, D. F., & Evers, G. (2018). Co-creation of localised capabilities between universities and nascent indus-
tries: The case of Aalborg University and the North Denmark Region. https://ris.utwente.nl/ws/portalfiles/
portal/22113094 (RUNIN working paper series)
Kautonen, M., Koski, P., & Schienstock, G. (2004). From the national industrial heartland towards a node in the
global knowledge economy: The case of Tampere region. In G. Schienstock (Ed.), Embracing the knowledge
economy: The dynamic transformation of the Finnish innovation system (pp. 169–195). Cheltenham: Edward
Elgar Publishing.
King, R., Lulle, A., Conti, F., & Mueller, D. (2016). Eurocity London: A qualitative comparison of graduate
migration from Germany, Italy and Latvia. Comparative Migration Studies, 4(1), 3. doi:10.1186/s40878-
016-0023-1
Looker, E. D., & Andres, L. (2001). Rurality and capital: Educational expectations and attainments of rural,
urban/rural and metropolitan youth. The Canadian Journal of Higher Education, 31(2), 1–45.
Malmberg, A., &Maskell, P. (2002). The elusive concept of localization economies: Towards a knowledge-based
theory of spatial clustering. Environment and Planning A: Economy and Space, 34(3), 429–449. doi:10.1068/
a3457
Maskell, P., & Malmberg, A. (1999). Localised learning and industrial competitiveness. Cambridge Journal of
Economics, 23(2), 167–185. doi:10.1093/cje/23.2.167
McCue, K. (1996). Promotions and wage growth. Journal of Labor Economics, 14(2), 175–209. doi:10.1086/
209808
McGuinness, S. (2006). Overeducation in the labour market. Journal of Economic Surveys, 20(3), 387–418. doi:10.
1111/j.0950-0804.2006.00284.x
Nilsson, J. (2006). Regions with comprehensive technical universities. In J. Nilsson (Ed.), The role of universities in
regional innovation systems: A Nordic perspective (pp. 115–142). Frederiksberg: Copenhagen Business School
Press.
Perkin, H. (2007). History of universities. In International handbook of higher education (pp. 159–205). Dordrecht:
Springer Netherlands. doi:10.1007/978-1-4020-4012-2_10
Plenge, P. (2014). Ledelse af AAU: syv fortællinger fra AAU’s ledelseshistorie (Aalborg Un). Aalborg Universitet,
AAU Kommunikation.
Saarivirta, T., & Consoli, D. (2014). Where did they go? A study on newly established universities and graduate
mobility in Finland. In P. P. Patrucco (Ed.), The economics of knowledge generation and distribution: The role of
interactions in the system dynamics of innovation and growth (pp. 92–116). London: Routledge. doi:10.4324/
9780203436271-14
Statistics Denmark. (n.d.-a). Population and elections. Retrieved from http://statistikbanken.dk/statbank5a/
default.asp?w=1920
Statistics Denmark. (n.d.-b). Tlonkval. Retrieved from https://www.dst.dk/da/Statistik/dokumentation/Times/
ida-databasen/ida-ansaettelser/tlonkval
Teixeira, A. A. C., & Queirós, A. S. S. (2016). Economic growth, human capital and structural change: A
dynamic panel data analysis. Research Policy, 45(8), 1636–1648. doi:10.1016/j.respol.2016.04.006
Tödtling, F., & Trippl, M. (2005). One size fits all?: Towards a differentiated regional innovation policy approach.
Research Policy, 34(8), 1203–1219. doi:10.1016/j.respol.2005.01.018
Venhorst, V., Van Dijk, J., & Van Wissen, L. (2010). Do the best graduates leave the peripheral areas of the
Netherlands? Tijdschrift voor Economische en Sociale Geografie, 101(5), 521–537. doi:10.1111/j.1467-9663.
2010.00629.x
330 Gerwin Evers
REGIONAL STUDIES, REGIONAL SCIENCE
